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To: All Employees
Subject: Leave Entitlement for Supporting a Spouse During Childbirth

The Company would like to inform all employees of the updated leave entitlements in accordance with the Labor Protection Act
(No. 9) B.E. 2568, published in the Royal Gazette on November 7, 2025. To align with the new legal requirements regarding
leave for supporting a spouse during childbirth, the Company hereby cancels Announcement No. MLT2025/003: Special

Personal Leave Regulation for Male Employees in Case of Wife’s Childbirth, and issues the following revised regulations:

Leave Entitlement for Supporting a Spouse During Childbirth

e Employees are entitled to 15 days of leave per pregnancy to support their spouse during childbirth. This entitlement
may be used before or within 90 days from the date of childbirth.
e Employees will receive 100% of their normal wages during the 15-day leave period.
e  Employees must submit their leave request through the system for approval by their supervisor and attach the following
required documents:
1. Marriage certificate
2. Child’s birth certificate

e Eligible employees must be legally married spouses, including those recognized under the Marriage Equality Act.
These regulations shall take effect on December 7, 2025.

The Company issues this announcement for your acknowledgement and compliance.

S—= Mr. Feng Jiandong
( Act.General Manager )



