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CODE OF BUSINESS ETHICS AND CODE OF CONDUCT
MLOptic (Thailand) Co., Ltd. is firmly committed to conducting its business in accordance with the principles of good corporate
governance. The Company promotes strong ethical awareness and professional conduct among its Directors, Executives, and employees,
ensuring that all operations are carried out with integrity, fairness, and accountability toward shareholders, employees, business partners,
customers, and all stakeholder groups.
To uphold ethical, transparent, and efficient operations while strengthening the confidence of investors and stakeholders which is vital for
the Company’s long-term sustainability MLOptic has established a Business Ethics and Code of Conduct as a framework for responsible
behavior and decision-making.
All Directors, Executives, employees, advisors, contractors, and individuals acting on behalf of MLOptic are required to strictly adhere to
these ethical principles and conduct themselves in a manner that reflects honesty, responsibility, and respect for the law and the Company’s
values. The Business Ethics and Code of Conduct is made publicly available on the Company’s official website for transparency and
accountability.
1. The Board of Directors Code of Conduct
The Board of Directors serves as representatives of the shareholders, holding primary responsibility for determining crucial corporate
policies and strategies. They must ensure that management executes established policies to maximize shareholder value. Directors shall
fulfill their duties with accountability, diligence, and integrity, while complying with all applicable laws, corporate objectives, and
regulations. This ensures the Company's governance remains proper, equitable, and transparent. Accordingly, this "Code of Conduct for
the Board of Directors" outlines the following principles and responsibilities:
1.1. Conduct Towards the Company and Shareholders
® Execute directorial responsibilities with accountability, diligence, honesty, sincerity, and fairness, prioritizing the ultimate
benefit of all shareholders, both majority and minority.
® Oversee and safeguard company assets from devaluation or unnecessary loss. Implement robust internal control and risk
management systems.
® Facilitate shareholder involvement in corporate oversight and encourage input on business activities, adhering to the
principle of equal treatment for all shareholders.
® Disclose all financial and non-financial information pertaining to the Company's business and performance that is accurate,
comprehensive, adequate, consistent, timely, and reflective of the true operational and financial condition.
® Provide correct, factual, and sufficient information for decision-making to all shareholders equitably and promptly.
® Prevent directors, executives, and employees from seeking personal gain for themselves or related parties by utilizing non-
public company information, disclosing confidential company data to external parties, and/or engaging in activities that
could create conflicts of interest.
® Refrain from engaging in any private business ventures, directly or indirectly, that conflict with the Company's interests

during their tenure as director.



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

1.2 Conduct Towards Executives and Employees

Adhere to the code of conduct framework, serving as a role model for executives and employees.

Foster understanding and promote widespread compliance with the code of conduct among executives and employees across
the organization.

Treat executives and employees with courtesy, respecting their individuality and human dignity.

Ensure equal and fair treatment of executives and employees through appropriate and just compensation and benefits aligned
with organizational structure, industry standards, company performance, and individual performance evaluations.

Prioritize human resource development by establishing training and development policies to suitably and continually
enhance the capabilities of executives and employees.

Maintain a work environment that is hygienic and safe for personnel and property.

Avoid any unjust actions that could jeopardize job security or create intimidation and psychological pressure for executives

and employees.

1.3 Conduct Towards Customers

Maintain a positive attitude and value customers; interact with customers willingly and respectfully.
Protect customer confidentiality; avoid transferring information without consent; prohibit misuse of customer data for
personal or third-party gain; and ensure equal treatment for all customers without discrimination.

Strictly honor all agreed terms and conditions with customers.

1.4 Conduct Towards Business Partners, Creditors, and Debtors

Interact with all partners, creditors, and debtors equitably and fairly, upholding the Company's best interests while ensuring
mutual and reasonable benefits.

Avoid excluding any partner from business competition.

Develop suitable and standardized contract formats.

Implement management and tracking systems to guarantee full contract adherence, supported by internal controls that
prevent fraud and misconduct throughout procurement processes.

Refrain from acquiring partners' confidential information through dishonest or improper means, such as bribing competitors'
directors or staff.

Abstain from making unfounded allegations against partners.

Steer clear of situations potentially leading to conflicts of interest.

Base all communications, reporting, problem-solving negotiations, and resolutions on factual information and professional
business relationships.

Strictly comply with agreed terms with partners and creditors. Provide advance notice if unable to meet any condition to
jointly seek solutions.

Utilize properly licensed goods and services, and avoid supporting products or actions that infringe intellectual property

rights.
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1.5 Conduct Towards Competitors

Operate within established fair competition guidelines, ensuring mutually reasonable benefits for all parties.
Refrain from damaging competitors' reputations through baseless allegations.
Avoid seeking competitors' confidential information through unethical or inappropriate methods.

Respect intellectual property rights and copyrights.

1.6 Conduct Towards Society

Consider public welfare and avoid actions detrimental to national reputation, environmental protection, or public interests.
Cultivate social responsibility awareness among employees at all levels.

Refuse to assist, support, or enable circumvention of legal compliance.

Advocate allocating a portion of corporate profits for social and environmental development initiatives.

Pursue sustainable business development with environmental consciousness, maintaining social and environmental

responsibility in all operations.

1.7 Conduct Towards Communities

Support, facilitate, participate in, and sponsor community activities that enhance quality of life and contribute to local
development.

Avoid actions that could harm local customs and traditions.

Regularly engage in dialogue and collaborate with local organizations to improve community welfare.

Establish preventive measures against potential community impacts resulting from company operations.

1.8 Conduct Towards the Environment

Continuously develop and enhance environmental management systems across all company activities to reduce pollution
and environmental impact, supported by clear objectives, targets, action plans, and evaluation mechanisms.

Support environmental conservation through information dissemination and cooperation with employees, customers,
government agencies, private entities, and the public to build positive perception and understanding of the Company's
environmental management.

Promote efficient resource utilization, implement energy conservation measures, and encourage resource recycling
processes.

Foster environmental awareness and responsibility among employees under the environmental management system,
advocating conservation and efficient energy and resource use through training and knowledge sharing via communication

channels like bulletin boards, intranet, and corporate website.

2. Employee Code of Conduct

Employees constitute a fundamental component of the company, entrusted with the role of propelling the company towards the successful

attainment of its business objectives. Beyond applying their expertise, skills, and capabilities in their roles, the company has instituted this

"Employee Code of Conduct" to serve as a framework for employee behavior, to be observed in conjunction with their operational duties,

as detailed below:
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2.1

2.2

2.3

24

2.5

Conduct Towards the Company

Rigorously comply with all company regulations, directives, policies, and public notices.

Execute responsibilities with accountability, honesty, and probity, continuously enhancing work processes for greater
efficacy, with the company's interests as the primary concern.

Foster a positive corporate image, build credibility, and uphold the company's esteemed reputation.

Demonstrate loyalty and a favorable disposition towards the company. Abstain from engaging in any activities that constitute
competition or are contrary to the company's operational interests.

Utilize company property frugally, optimizing its utility, and ensure it is kept in good order.

Safeguard the confidentiality of the company's proprietary business information and communications.

Conduct Towards Oneself

Fulfill duties with honesty, integrity, and dedicated effort.

Be attentive and contribute to initiatives that preserve a clean, secure, and agreeable work environment consistently.
Refrain from defaming management or fellow employees without valid cause, or from any conduct that may incite internal
discord or harm.

Uphold harmony and a spirit of collegiality among all staff members.

Avoid vices, conflicts, and unlawful or unethical behavior. Conduct oneself in a manner that does not bring disrepute upon

oneself or the company.

Conduct Towards Supervisors

Follow instructions and diligently undertake tasks delegated by supervisors, applying sustained effort to ensure successful
outcomes.

Value the discernment of supervisors; abstain from exhibiting insubordinate, disrespectful, or scornful conduct.

Relay correct information, avoid misreporting to supervisors, and demonstrate readiness to execute assigned responsibilities.
Exhibit respect and esteem, observe appropriate protocol, and avoid insubordinate behavior or circumventing supervisory

authority.

Conduct Towards Customers

Employees shall not solicit, accept, or offer any illicit advantages in commercial interactions with customers.
Strictly observe all stipulated terms and conditions agreed with customers.
Protect customer confidences and refrain from exploiting such secrets for personal gain or the benefit of others.

Refrain from making commitments that exceed one's designated authority solely for customer appeasement.

Conduct Towards Colleagues

Cultivate the ability to integrate and function effectively within a team setting.

Encourage and assist colleagues through knowledge sharing, mentoring, and prioritizing collective welfare earnestly and
capably; eschew actions indicative of internal rivalry.

Honor others' contributions by refraining from appropriating their work as one's own.

Interact with all coworkers courteously and with mutual regard, listening to their viewpoints patiently, exercising self-
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restraint, remaining impartial, and practicing mutual forgiveness.
Do not exploit personal issues or colleagues' data for disparaging critique.

Acknowledge and respect the entitlements of other company personnel.

2.6 Conduct Towards Business Competitors

Operate within the parameters of ethical competitive practices.
Do not procure confidential information from competitors via deceitful or improper means.

Abstain from leveling unfounded, detrimental allegations against competitors.

2.7 Conduct Towards the Community / Society

Sustain a genuine and steadfast awareness of societal obligations.
Cherish and conserve the nation's esteemed cultural heritage; collaborate in and aid public welfare endeavors as fitting.
Engage in and endorse activities aimed at life quality enhancement and community restitution.

Avoid any deeds that could detrimentally impact local customs and traditions.

2.8 Conduct Towards the Environment

Take part in and endorse the company's environmental management initiatives as suitable.

Collaborate with clients, public and private entities, and the broader community to foster a favorable perception and
comprehension of the company's environmental stewardship.

Participate in energy conservation efforts and advocate for resource recycling procedures.

Maintain environmental awareness and accountability within the environmental management framework, and advocate for
preservation and the efficient utilization of energy and resources.

In leveraging natural resources, prioritize alternatives that inflict the least harm upon society and the ecological system.

3. Suppliers Code of Conduct

MLOptic is committed to conducting business with transparency, integrity, and in accordance with the highest standards of corporate

governance and sustainable development. We focus on operating responsibly towards the economy, society, community, and the

environment. This Suppliers Code of Conduct establishes the guidelines we expect our business partners to follow, ensuring alignment

with legal requirements, cultural norms, our corporate ethics, and international standards. MLOptic prioritizes and encourages its

suppliers to operate transparently and uphold safety, occupational health, and environmental standards. Our sustainable business conduct

framework is defined in three key areas:

3.1 Environmental Aspect

3.1.1 Environmental Management

Suppliers must maintain an environmental management system that complies with all applicable laws and regulations.
This system should enable continuous operational improvements to prevent adverse impacts on local communities and

public ecosystems.
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3.2 Social Aspect
The MLOptic Group supports and respects international principles of human rights and workplace safety. Suppliers must
provide a safe, hygienic, and productive working environment and operate in compliance with all relevant laws, regulations, and local
customs. This includes implementing safe operational procedures, preventing accidents, and mitigating health risks associated with work
activities.
3.2.1 Occupational Health and Safety
Suppliers must implement comprehensive health, occupational health, and safety programs to ensure a safe and healthy
work environment. This includes providing adequate and appropriate personal protective equipment to all employees.
3.2.2 Fair Treatment
The MLOptic Group is committed to equal opportunity in employment and prohibits discrimination based on race,
nationality, age, religion, gender, sexual orientation, disability, or any other form of unequal treatment.
3.2.3 Labor and Child Labor
Suppliers must not employ workers under the legal minimum age (including any form of forced labor) as defined by
national regulations. All labor must be voluntary. The employment of foreign workers must be conducted in full
compliance with the law.
3.2.4 Working Conditions
Suppliers must adhere to all applicable local laws and regulations concerning working conditions, including working
hours, compensation, and termination procedures.
3.2.5 Impact on Communities
Suppliers must systematically assess and control potential environmental impacts from their operations on surrounding

communities.

3.3 Business Ethics Aspect

MLOptic expects all suppliers to adhere to the highest standards of business ethics, committing to ethical, transparent, and fair

practices, ensuring accountability, promoting fair competition, and opposing all forms of corruption.

3.3.1 Regulatory Compliance
Suppliers must conduct their business in full compliance with all applicable transnational, national, and local laws,
regulations, and required operational licenses.

3.3.2 Confidentiality
Suppliers must protect MLOptic's confidential information, including commercial, business, financial, or other
proprietary data. Such information must not be disclosed to third parties or used for unauthorized personal benefit
without the explicit written consent of MLOptic.

3.3.3 Disclosure
Suppliers must ensure all information disclosed to MLOptic is accurate, complete, and provided in accordance with

relevant laws and regulations.
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Channels for Complaints and Whistleblowing
All suppliers of the MLOptic Group have the right to report concerns, provide feedback, or file complaints regarding any impact or
potential risk from MLOptic's business operations or employee conduct. This includes reporting illegal acts, ethical breaches, corrupt
practices, unfair treatment, or negligent actions. Reports can be submitted through direct communication or via confidential letter through
the following channels:
Registered Mail

To the General Manager

MLOptic (Thailand)

700/154 Mool Amatacity Bankao Subdistrict Phan Thong District, Chon Buri 20160

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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CODE OF CONDUCT ON HUMAN RIGHT AND LABOR RIGHTS

One of our vital values at MLOPTIC (THAILAND) is a commitment to provide proper conditions for our employees and to
ensure our business partners offer similar standards. Not solely because we feel this is the right thing to do, but also because we believe it
is, from a business point of view, the most reasonable approach.
We recognize cultural differences and support internationally agreed conventions on human rights and labor rights, including the Universal
Declaration of Human Rights and ILO’s Declaration of Fundamental Principles and Rights at Work. We dissociate ourselves from all forms
of slavery, torture, cruel, inhuman, or degrading treatment, working conditions that are a threat to life or health, child labor and heavy,
irreversible environmental damage. We will assess the implications to human rights of major business decisions and seek dialogue with
stakeholders in the surrounding world and in the local communities in which we operate.
At MLOPTIC (THAILAND) we take our responsibility seriously and we want to contribute to ensuring that our business partners and we
live up to this responsibility. Therefore, we have signed up to and work systematically at complying with the Global Compact. In this way
we can develop sustainable relations, which provide value both for the company and for society. The following sections present the details
of our responsibility and the importance of the Global Compact to us and our business partners.
Health and safety at work

All employees have a right to a healthy and safe working environment. This means that employees must have proper protective

equipment and be sufficiently trained with respect to the tasks they perform.

Reasonable working conditions
All employees are entitled to a binding employment contract describing the key conditions of their employment, e.g. working

hours, pay and benefits, overtime pay, holidays, parent leave, breaks, disciplinary measures, access to company facilities, etc.

Human Trafficking and Forced Labour
Prohibit human trafficking or the misuse of authority to force labor in any form of work or service of any kind, which is extracted
from any individual, including employees, contractors, contractors' employees, through penalties, and where such individuals have not
volunteered to perform it. For example: not using involuntary labor; not forcing labor through intimidation; not using physical violence or
sexual abuse; not detaining or using debt bondage labor; not withholding or delaying wages; not restricting freedom of movement; not
isolating individuals; and not charging fees or confiscating any identity documents of employees, etc.
®  Support ethical recruitment and employment, both in the Group's operations and throughout partners' supply chains.
® Treat labor fairly and do not use forced labor in any form, in accordance with national and international labor laws and standards.
® Treat labor humanely, without exploitation, without physical or psychological coercion, without inhumane treatment or
punishment, without using modern slavery, and without human trafficking.
®  Working days, hours, and other employment conditions must comply with the laws of each country of operation.
® Respect the freedom of movement of labor, without detention or restraint, without charging security deposits, fees, or confiscating
identity documents and belongings, unless acting in accordance with the law.

® Do not charge fees, expenses, or request security deposits for recruitment services from laborers
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Pay and benefits

Pay and benefits for work within regular working hours should, as a minimum, correspond with the statutory or collectively
agreed to comply with the minimum pay wage law. We should ensure that our employees’ pay and benefits for work within regular working
hours are sufficient to cover their living necessities, while leaving them an available reserve.
Overtime work is voluntary and should be paid for by a rate exceeding the normal pay rate. Salaries and wages should be made available

in cash directly to the employees unless otherwise specified in local legislation or collective agreements in force.

Working hours and breaks

Work should be so organized that the rights of employees to a private life and leisure time with their family are respected.
Overtime work should preferably be assigned on a voluntary basis and should allow for the circumstances of the individual employee. The
number and duration of breaks must follow local law and allow for the nature of work and should afford the employees time for eating,

drinking, resting, going to the toilet without prompting disciplinary measures.

Freedom of association and right to collective bargaining
Employees should have the opportunity to join a union of their own choice and employees’ wishes to be included in a collective
bargaining agreement must be respected. Where free unions are prohibited, we will endeavor to provide an environment in which the

management and the employees may discuss pay and working conditions in a non-threatening setting.

Non-discrimination and equal opportunities

We upholds a strict zero-tolerance policy against all forms of discrimination. The company is committed to treating every
employee and job applicant with fairness, dignity, and respect, regardless of race, color, gender, age, language, religion, political opinion,
nationality, social origin, marital status, sexual orientation, disability, health condition, union membership, or any other personal
characteristic or belief.
All employment-related practices including recruitment, compensation, benefits, training, career development, promotion, disciplinary
actions, termination, and retirement, there shall be based solely on merit, qualifications, performance, and other objective criteria relevant
to the role.

We also strictly prohibits any conduct that interferes with or obstructs an employee’s right to fair treatment, participation in lawful
associations, or expression of personal opinions. The company is dedicated to fostering an inclusive, respectful, and equitable workplace

where diversity is valued and equal opportunity is guaranteed for all.
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Legal Employment of Migrant Workers

We committed to operating with integrity and social responsibility by ensuring that the employment of migrant workers fully
complies with all applicable labor and immigration laws. This includes proper employment contracts, valid work permits, fair wages, and
safe working and living conditions.

The company also expects its business partners and suppliers to uphold the same legal and ethical standards in their employment
practices. Through this commitment, MLOptic aims to promote fair treatment, prevent labor exploitation, and strengthen sustainable growth

and competitiveness for both the company and its partners.

Termination and Compensation

We with the Labor Protection Act B.E. 2541 (1998), which stipulates the duties of employers and the rights of employees in case of
termination, based on the principles of the International Labor Organization conventions, as follows:

e Employer will not terminate employees without just cause related to the employee's capability or conduct.

e Employees will be notified in advance of termination or receive correct severance pay as stipulated by labor law, unless the

employee commits a serious offense.

Disciplinary measures

We will only allow disciplinary measures which are necessary, legitimate, and fully transparent and which are proportional to the
offence committed. We do not use nor condone the use of bodily punishment, physical or mental compulsion or verbal abuse and/or threats.
Right to privacy
We must ensure the right to privacy of our employees. The retrieval of private data about employees should comply with the legislation in
force at any time and should be justified by a legitimate business purpose, which has been made known to the employee. Personal data
must be provided by the respective employee himself, unless the employee has given his consent in writing to having a third party retrieve

the information.

Child labor

Child labor is not to be used in any stage of manufacturing. The term “child” refers to any person under the age of 15, or under
the age for completing compulsory education, or under the minimum age for employment in the country, whichever is greatest. The use of
legitimate workplace learning programs, which comply with all laws and regulations, is supported. Workers under the age of 18 (Young
Workers) shall not perform work that is likely to jeopardize their health or safety, including night shifts and overtime. Participant shall
ensure proper management of student workers through proper maintenance of student records, rigorous due diligence of educational
partners, and protection of students’ rights in accordance with applicable law and regulations. Participant shall provide appropriate support
and training to all student workers. In the absence of local law, the wage rate for student workers, interns and apprentices shall be at least

the same wage rate as other entry-level workers performing equal or similar tasks.



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

Business Partners, Contractors in the Supply Chain
MLOptic adherence to human rights principles among business partners, including partners and contractors, covering non-involvement
in human rights violations and mitigation of potential adverse human rights impacts. To ensure that all partners' and contractors' business
operations are founded on respect for human rights, they must strictly comply with the code of conduct on human right and labor rights
and guidelines, with the following practices:
®  (perate business based on correctness, honesty, transparency, and ethics.
®  Strictly comply with laws and international labor standards, including labor protection, prohibition of forced labor, and
establishment of fair working hours and compensation.
® Respect individual equality and avoid discrimination and any employment actions creating disparities based on age, race,
nationality, religion, disability, gender, sexual orientation, union membership, and political interests.
®  Support good employment conditions for employees, including providing a safe working environment.
® Comply with relevant environmental laws and regulations to ensure all partners' and contractors' business operations can control

and prevent environmental impacts arising from their activities.

Security personnel

Security people employed to protect our property must be sufficiently trained in using power to an extent matching the threats
they may be facing, without infringing the freedom and safety of others. We must ensure that private security personnel do not interfere
with peaceful demonstrations or other democratic processes in civil society. In case the company relies on support from state security

forces, the company should maintain a dialogue with the authorities about the means to be applied.

Corruption and bribery
We can accept no form of corruption or bribery aimed at achieving advantages, benefits or at influencing political or legal

processes. In countries where facilitation payments are commonly used, we must have a clear strategy to abolish such practice.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager
MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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ANTI-SLAVERY AND HUMAN TRAFFICKING POLICY
1. Policy statement

MLOptic (“the Company”) is committed to maintaining the highest standards of integrity and accountability in its business affairs and those of its
subsidiaries and any companies in which MLOptic has an interest. The Company’s standards are captured in its Code of Business Conduct (the “Code”). This
Anti-Slavery and Human Trafficking Policy (the “Policy™) is to be read together with the Code.

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such as slavery, servitude, forced and compulsory
labour and human trafficking, all of which have in common the deprivation of a person’s liberty by another in order to exploit them for personal or commercial
gain. MLOptic has a zero-tolerance approach to modern slavery and is committed to implementing and enforcing effective systems and controls to ensure modern
slavery is not taking place anywhere in its own business or in any of its supply chains.

MLOptic is committed to ensuring transparency in its own business and its approach to tackling modern slavery throughout its supply chains, consistent
with its disclosure obligations under relevant legislation such as the UK Modern Slavery Act 2015, Thailand's Anti-Human Trafficking Act B.E. 2551 (2008), and
relevant International Labour Organization (ILO) Conventions. The Company expects the same high standards from all contractors, suppliers and other business
partners. As part of its contracting processes, it includes specific prohibitions against the use of forced, compulsory or trafficked labour, or anyone held in slavery

or servitude, whether adults or children, as per Annex 1. MLOptic expects its suppliers to hold their own suppliers to the same high standards.

2. Purpose, scope and application of policy

2.1 The purpose of this Policy is to help all employees, contractors, and community members understand:

® what modern slavery is and the steps to take if it is identified.
®  how to raise concerns using the correct channels.

2.2 This Policy applies to all individuals working at all levels in MLOptic, including directors, officers, senior managers,
employees, consultants, contractors, part-time and fixed-term workers, casual and agency staff. This Policy does not form part
of any employee’s contract of employment and may be amended at any time.

2.3 The Sustainability Committee has overall responsibility for ensuring this Policy complies with the Company’s legal and ethical
obligations. The Compliance Officer has primary and day-to-day responsibility for implementing this Policy, monitoring its use
and effectiveness, dealing with any queries, and auditing internal control systems. You should refer any comments, suggestions
and questions about this Policy to them in the first instance.

2.4 The Compliance Officer must ensure that regular and appropriate training is provided to all managers and other individuals who
may deal with concerns or investigations under this Policy. Management at all levels are responsible for ensuring those
reporting to them understand and comply with this Policy and have been given adequate and regular training on it and the issue

of modern slavery in supply chains.



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

3. What is modern slavery?
3.1 Modern slavery is a serious crime and a violation of fundamental human rights. It takes various forms, such as:

® Labour exploitation: Usually involving unacceptably low pay, poor working conditions, or excessive wage
deductions, coupled with coercion preventing victims from leaving.

® Domestic servitude: Victims work in a private family home where they are ill-treated, subjected to unbearable
conditions or working hours, or made to work for little or no pay, and are unable to leave.

® Sexual exploitation: Victims are coerced into sex work or sexually abusive situations, including child sexual
exploitation.

® Criminal exploitation: The exploitation of a person to commit a crime, such as forced acquisitive crime, sham
marriages, or drug cultivation, for someone else’s gain.

3.2 Typologies of labour exploitation include victims working in isolated locations under squalid conditions, having wages
withheld, or having their bank accounts controlled by offenders.

3.3 Companies can be implicated in modern slavery directly and indirectly through their own operations, global supply chains, and
business partners.

3.4 Modern slavery is a criminal offence under laws worldwide, including the UK Modern Slavery Act 2015, Thailand's Anti-
Human Trafficking Act, and others. Companies involved can face prosecution, administrative actions, civil claims, and severe
reputational damage

4. Communication

4.1 All officers, employees, consultants, contractors, and directors of MLOptic must be aware of this Policy and how to access it in
hard or soft copy.

4.2 New employees will receive information on the Policy as part of their induction. A copy will be available at the Company’s
operational sites in relevant languages. Significant changes will be communicated to all employees.

4.3 Training on this Policy and the risks of modern slavery in our supply chains forms part of the induction process, with regular
training provided as necessary.

4.4 MLOptic’s zero-tolerance approach must be communicated to all suppliers, contractors, and business partners at the outset of our
relationship and reinforced thereafter.

5. Compliance with the policy

5.1 All personnel must read, understand, and comply with this Policy.

5.2 The prevention, detection, and reporting of modern slavery in any part of our business or supply chains is the responsibility of all
those working for us or under our control. You must avoid any activity that might lead to, or suggest, a breach of this Policy.

5.3 Youare encouraged to raise concerns about any issue or suspicion of modern slavery in any parts of our business or supply chains

at the earliest possible stage.



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

6.

10.

11.

Reporting process

6.1 You must notify your departmental manager or the Compliance Officer as soon as possible if you believe or suspect that a conflict
with this Policy has occurred or may occur.

6.2 Suspected breaches must be reported in accordance with our Whistleblowing Policy as soon as possible. We may give support
and guidance to our suppliers to help them address coercive or exploitative work practices in their own business and supply
chains.

6.3 If you are unsure whether a particular act, treatment of workers, or their working conditions constitutes modern slavery, raise it
with your departmental manager or the Compliance Officer.

Confidentiality

7.1 Concerns will, as far as possible, be dealt with in confidence. There may be circumstances, however, where it is not practicable
to deal with an alleged wrongdoer without the complainant's identity becoming known.

Protection and support

8.1 MLOptic aims to encourage openness and will support anyone who raises genuine concerns in good faith under this Policy, even
if they turn out to be mistaken. The Company will not tolerate retaliation against any person who reports in good faith.

8.2 If you believe you have suffered any such treatment, you should inform the Compliance Officer immediately. If the matter is not
remedied, employees should raise it formally using the Company’s Grievance Policy.

8.3 You must not threaten or retaliate against any person who reports in good faith. Involvement in such conduct may be subject to
disciplinary action.

Acting in good faith

9.1 Anyone reporting under this Policy must be acting in good faith. Any reports made without basis or proven to be intentionally
misleading, malicious, or for personal gain will be regarded as a serious offence and may result in disciplinary action, including
dismissal.

Breaches of this policy

10.1 Any employee who breaches this Policy will face disciplinary action, which could result in dismissal for misconduct or gross
misconduct.

10.2 The Group may terminate its relationship with other individuals and organisations working on its behalf if they breach this Policy.

Periodic review of this policy

The Policy is a dynamic document. To ensure its ongoing relevance and effectiveness, it will be subject to a formal review at least

once a year, or more frequently in response to significant changes in our operating context or emerging human rights impacts.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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MINERALS & SOCIAL ACCOUNTABILITY SOURCING POLICY
Policy Statement

MLOptic are committed to the highest standards of ethical conduct, social responsibility, and environmental stewardship
throughout our operations and global supply chain. This commitment is aligned with the SMETA (Sedex Members Ethical Trade Audit)
methodology and underpinned by international standards including the UN Guiding Principles on Business and Human Rights and the
OECD Due Diligence Guidance.

We recognize that the sourcing of minerals from Conflict-Affected and High-Risk Areas (CAHRAS), such as the Democratic
Republic of Congo (DRC) and adjoining countries, can potentially finance armed conflict and result in severe human rights abuses and
environmental degradation.

Scope
This policy applies to all suppliers and sub-suppliers involved in the sourcing of materials containing the following minerals:
®  Tin, Tantalum, Tungsten, and Gold (3TG) - governed by the Conflict Minerals Reporting Template (CMRT)
®  (Cobalt - governed by the Cobalt Reporting Template (CRT)
®  Mica and other high-risk minerals - governed by the Extended Minerals Reporting Template (EMRT)
Our Commitments & Supplier Expectations
MLOptic will not tolerate, profit from, or contribute to any human rights violations or environmental destruction. In support of
this, we require all suppliers to:
® Adopt a Management System: Implement a robust due diligence management system for responsible mineral sourcing,
consistent with the OECD Due Diligence Guidance and the "Plan-Do-Check-Act" model.
® Acknowledge & Cascade Policy: Formally acknowledge this policy and cascade these requirements to their own suppliers,
ensuring understanding and compliance throughout the supply chain.
®  Source from Certified Smelters & Refiners: Preferentially source Covered Minerals from smelters and refiners that have
been verified as conformant through the Responsible Minerals Assurance Process (RMAP) or an equivalent independent
standard.
® Complete Reporting & Disclosure: Annually provide complete and accurate reporting templates:
O CMRT for 3TG minerals.
O CRT for cobalt sourcing, if applicable.
O EMRT for mica or other high-risk minerals, when requested.
® (Cooperate with Audits & Assessments: Provide full cooperation and transparency for any SMETA or other audits initiated
by MLOptic or its customers, including access to relevant sites, documentation, and personnel.
® Commit to Continuous Improvement: Promptly address any identified non-conformances with robust corrective action

plans and engage in continuous improvement of social and environmental performance.
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Compliance & Review

Suppliers are expected to meet these requirements as a condition of doing business with MLOptic. We will re-evaluate and
reconsider our relationship with any supplier found to be in violation of this policy, particularly those whose supply chains are known to
include metals directly or indirectly benefiting armed conflict in the DRC region.

This policy will be reviewed periodically and updated as necessary to reflect evolving standards and best practices.

Establishment 24 November 2025

Mr. Feng'Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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ANTI-BRIBERY & ANTI-CORRUPTION POLICY

Policy statement
MLOptic (THAILAND) is committed to conducting its business with the highest standards of integrity, ethics, and transparency.

We have a zero-tolerance stance towards all forms of bribery and corruption. This policy affirms our commitment to:

®  Acting fairly, professionally, and with integrity in all business relationships.

® Implementing and enforcing effective systems to prevent bribery and corruption.

® Complying with all applicable anti-bribery and corruption laws in Thailand and other jurisdictions where we operate.
Any breach of this policy will be treated as a serious matter and may result in disciplinary action, up to and including termination of
employment, and potential legal consequences.
Objectives
This Policy aims to:

® Declare MLOptic’s zero-tolerance position on bribery and corruption.

® Provide employees and stakeholders with clear guidelines to prevent unlawful practices.

Establish monitoring and reporting systems to ensure compliance.

Encourage all personnel to report concerns confidentially and without retaliation.

Scope

This policy applies to all individuals working for or on behalf of MLOptic (THAILAND) at all levels, including but not limited to:
® All employees (permanent, temporary, fixed-term).
® Directors, officers, and members of the Board.
® (Consultants, contractors, interns, and agency staff.

® Agents, representatives, distributors, suppliers, and joint venture partners (collectively referred to as "Third Parties").

Definitions
Bribery: The offering, promising, giving, accepting, or soliciting of any advantage as an inducement for an action which is
illegal, unethical, or a breach of trust.
Corruption: The abuse of entrusted power for private gain.
Facilitation Payment: A small, unofficial payment made to secure or expedite a routine government action by a public official.
Kickback: A return of a sum already paid, or an undisclosed payment made as a reward for facilitating a transaction or

appointment.
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Prohibited activities
All persons covered by this policy are strictly prohibited from:

® Offering, promising, or giving a bribe, kickback, or facilitation payment.

® Requesting, agreeing to receive, or accepting a bribe, kickback, or facilitation payment.

® FEngaging in any form of corruption, whether directly or indirectly through a Third Party
Guidelines for specific situations

®  Gifts, Hospitality, and Expenses
The exchange of gifts and hospitality is permitted only if it meets all of the following criteria:
O Itis not made to influence a business decision, secure an advantage, or reward favorable treatment.

It is legal under applicable laws.
It is modest in value and frequency (typically not exceeding THB 3,000).
It is transparent and given openly, not secretly.

It is provided in the company's name, not the individual’s.

o 0O O O ©O

It is appropriately recorded in the company's books and records.
O It does not include cash or cash equivalents (e.g., gift cards).
Gifis or hospitality offered to or from government officials or politicians require prior written approval from the Compliance
Manager.
® Facilitation Payments & Kickbacks
MLOptic(Thailand) strictly prohibits facilitation payments and kickbacks. If an employee is coerced under threat to personal
safety to make a facilitation payment, they must:
O Keep the amount to the absolute minimum.
O Obtain a receipt, if possible.
O Report the incident immediately to their line manager and the Compliance Manager.
®  Charitable Contributions & Sponsorships
The Company encourages genuine charitable giving and sponsorships. However, these must not be used as a subterfuge for
bribery. All contributions must:
O Be made to legitimate and recognized organizations.
O Be transparent and properly documented.
O Receive prior approval in accordance with the Company’s Approval Authority matrix.
®  Political Contributions
MLOptic (Thailand) maintains political neutrality. The Company does not make donations to political parties, politicians, or
political candidates. Employees are free to engage in political activities in a personal capacity but must not imply the Company’s
endorsement or use Company resources for such activities.
® Business Relationships
Suppliers, agents, and partners must follow equivalent anti-bribery standards. MLOptic reserves the right to terminate

relationships for violations.
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Responsibilities
® All Employees & Covered Persons: Must read, understand, and comply with this policy. They are responsible for preventing,
detecting, and reporting any suspected bribery or corruption.
® Management: Is responsible for ensuring their teams are aware of and trained on this policy and for fostering a culture of
compliance.
® Board of Directors /Compliance Manager: Is responsible for the implementation, monitoring, and review of this policy;

providing guidance; and managing reported concerns.

Reporting & whistle-blower protection
Raising a Concern: Any person who suspects or has evidence of a violation of this policy must report it immediately through
their line manager, the Compliance Manager, or via the confidential reporting channels provided by the Company.
Protection: MLOptic (THAILAND) is committed to protecting anyone who, in good faith, reports a concern or refuses to

participate in bribery. No one will suffer retaliation, harassment, or detrimental treatment as a result of such actions.

Risk assessment and controls
Regular risk assessments shall be conducted at least annually. Internal controls including accounting transparency, segregation

of duties, and audit trails are essential to prevent and detect corruption.

Human resources
Anti-bribery principles are integrated into recruitment, training, evaluation, promotion, and disciplinary systems to ensure

ethical conduct at all levels.

Training & communication

This policy will be:
® Communicated to all employees and relevant Third Parties.
® [ntegrated into the employee induction process.

® Reinforced through regular training sessions to ensure ongoing awareness and understanding.

Disciplinary actions
Violations of this Policy will result in disciplinary measures, including termination of employment or business relationships, and

potential legal action

Record keeping
All financial transactions must be accurately and fairly recorded in the Company’s books and records. Expenses for gifts, hospitality,

donations, and sponsorships must be supported by appropriate documentation and submitted in accordance with company procedures.
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Monitoring & review
The Compliance Manager will monitor the effectiveness of this policy and review it annually. Internal controls and procedures will be

subject to audit to ensure their continued effectiveness in preventing bribery and corruption.

Establishment 24 November 2025

Mr. Feng'Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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GRIEVANCE AND COMPLAINT PROCEDURE POLICY
Introduction
MLOptic (Thailand) recognizes that situations may arise in which employees feel they have been treated unfairly or have
concerns regarding harassment, discrimination, or workplace health and safety. This policy establishes a clear and transparent procedure

for raising and addressing such grievances to ensure that every employee is treated with dignity, fairness, and respect.

Purpose

The purpose of this policy is to:
® Define what constitutes a grievance.
® Qutline the procedures for reporting, investigating, and resolving grievances.
® Establish confidentiality measures throughout the process.

® Specify disciplinary actions for policy breaches.

Scope
This policy applies to all employees of MLOptic (Thailand), including full-time, part-time, temporary, contract employees, paid interns,
and volunteers.
A grievance may be filed against any employee of MLOptic (Thailand), including supervisors, managers, and senior executives.
A “grievance” is defined as a formal complaint raised by an employee concerning work-related issues, unfair treatment, or

violations of company policy.

GRIEVANCE PROCEDURE

Before filing a formal grievance, employees are encouraged to review relevant company policies that relate to their concern. For
example, complaints regarding sexual harassment should be reviewed in line with the company’s Sexual Harassment Policy and discussed
with the Human Resources (HR) Department.
MLOptic (Thailand) promotes open communication and encourages employees to resolve minor disputes informally with assistance from
a manager, liaison officer, or HR representative. If the matter remains unresolved after seven (7) days, employees may proceed to submit
a formal grievance.

Employees may file a grievance in cases such as (but not limited to):

® Workplace harassment or discrimination.

® Health or safety risks in the workplace.

® Inappropriate or unethical supervisory or managerial behavior.

® Unjustified changes to the terms of employment.

® Violation of company policy or procedures.

® Conflict between employees, supervisors, or departments.

® FEach case will be handled on its individual merits, and this list may be adjusted as appropriate.
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Filing a grievance
Employees may file a grievance by either:
® Submitting a complaint through the company’s official online portal; or
® Reporting the issue directly to their immediate supervisor and the HR Department.
In both cases, employees must complete and submit into the QR Code.
Upon submission:
® Employees have the right to attend meetings with a witness or representative.

® They may appeal any decision made.

® Depending on the severity of the issue, employees may request to refrain from work duties until the matter is resolved.

If the grievance is lodged against another employee, the accused party has the right to:
® Review and obtain a copy of the grievance filed against them.

® Respond formally after consultation with HR or their representative.

® Attend any formal meetings with a witness or representative.

® Appeal the final decision.

Company responsibilities
MLOptic (Thailand) shall:
® Accept and thoroughly investigate all submitted grievances.
® Resolve each case within a reasonable timeframe depending on its complexity.
® Ensure fair and impartial treatment for all parties involved.
® Strictly enforce a no-retaliation policy for complainants.
® Facilitate mediation sessions as needed.
® Maintain the highest level of confidentiality throughout the process.
® Accept and review appeals promptly.
® Ensure the implementation of final decisions.

® Keep accurate and complete records for every grievance case.

All personnel involved in grievance handling, including HR staff and management, must sign a Confidentiality Agreement to

ensure that no details of the case are disclosed before, during, or after resolution.
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Policy violations

Any employee found to have breached this policy may be subject to disciplinary action, which may include:
® Verbal or written warnings,

® Suspension, or

® Termination of employment.

If an employee is conclusively found to have committed the offense under investigation, MLOptic (THAILAND) will take

disciplinary action consistent with the company’s Disciplinary Action Policy to ensure fair and lawful resolution.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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ANTI-SEXUAL HARASSMENT POLICY
Policy statement
MLOptic (Thailand) is committed to fostering a work environment that is safe, respectful, and free from any form of sexual
harassment. We recognize the importance of human rights and are dedicated to promoting equality and dignity for all employees. This
policy affirms that sexual harassment will not be tolerated and outlines our procedures for prevention, reporting, and resolution.
Definition of sexual harassment
Sexual harassment is defined as any unwelcome conduct, advance, or request of a sexual nature that creates an intimidating,
hostile, or offensive work environment. This includes situations where submission to such conduct is made a condition of employment,
or where it interferes with an individual's work performance.
Harassment can be verbal, physical, or visual, and includes, but is not limited to:
® Verbal Harassment: Sexual comments, jokes, or innuendos; discussing one's own or another's sex life; making sexually
suggestive sounds; asking about sexual preferences or history; spreading sexual rumors.
® Physical Harassment: Unwelcome touching, hugging, or kissing; inappropriate gestures; leering or staring; whistling.
® Visual/Other Harassment: Displaying sexually suggestive objects, pictures, or messages; sending sexually explicit emails,
text messages, or social media posts (e.g., via LINE, Facebook, etc.).
Standards of appropriate behavior
All employees are expected to contribute to a professional and respectful workplace by:
® Treating colleagues, supervisors, and subordinates with dignity and respect at all times.
® Exercising professionalism in conduct and attire, and avoiding situations that could be misinterpreted (e.g., being alone in a
secluded area with a colleague outside of professional necessity).
® Remaining vigilant and reporting any observed or suspected incidents of sexual harassment to the designated channels. Do
not ignore harassment faced by a colleague; offer support and guidance.
® Supervisors and managers are expected to lead by example and are directly responsible for preventing sexual harassment
within their teams.
Complaint procedure
If you experience or witness sexual harassment, you are encouraged to take the following steps:
® Direct Communication (if safe and comfortable): Clearly inform the harasser that their behavior is unwelcome and must
stop.
® Formal Report: If the behavior continues or you are not comfortable confronting the individual, report the incident
immediately. Reports can be made to any of the following:
O  Your direct supervisor or manager.

O The Human Resource Department via mlthr@mloptic.com.

O QR Code
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Investigation process
Upon receiving a complaint, MLOptic (Thailand) will:
® |nitiate a prompt, fair, and confidential investigation.
® The Human Resource department will gather information from the complainant, the accused, and any relevant witnesses within
7 days.
® An investigation committee will be established, following the established work instruction for handling complaints.
® [fa violation of company policy is found, appropriate disciplinary action will be taken in accordance with our work regulations,
managed by the General Affairs department.
® For severe cases that may constitute a criminal offense, the Human Resource department will oversee the process in
cooperation with legal authorities.
Protection against retaliation
MLOptic (Thailand) strictly prohibits retaliation against any individual who, in good faith, reports sexual harassment or participates in an
investigation. Employees who make reports will be protected from any form of negative repercussion.
Complaint channels

Reports can be submitted through the following confidential channels:

® In Person: To the HumanResource Department at June@mloptic.com OR mlthr@mloptic.com .

® Telephone: 061-386-2199 OR 033-266-005 # 113 Human Resource Department

® Employee Suggession QR Code: Use the QR Code located at Compant board, Toilet, Canteen, ect.
Penalties for sexual harassment
Employees who are found guilty of sexual harassment (excluding sexual assault, for which they will be dismissed) the first time may:

® Be demoted.

® Receive a written warning.

® Be suspended.

®  Get a negative performance review.

® Be denied promotions and/or salary increases for 1 year.

® Be transferred to another department or branch if necessary.

We will dismiss repeat offenders after a second offense.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager
MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY

MLOptic (Thailand) recognize the value and benefits of leveraging the diverse thoughts, skills, and experiences of our
personnel to develop a key driving force for the organization. The Company is therefore committed to fostering a work environment built
on mutual respect, where individuals can coexist on the basis of their differences, free from discrimination, harassment, and all forms of
intimidation. This Non-Discrimination and Anti-Harassment Policy is established as a guideline to ensure smooth operations.
This policy supplements the Human Rights Policy, aligns with the Group's Business Code of Conduct, and complies with applicable
laws, as well as the international declarations and standards upheld by the Company. The Company will take action to prevent and
protect employees at all levels from any form of discrimination, harassment, and intimidation, including sexual harassment, to make the
workplace safe and enjoyable. Should an incident of harassment or intimidation occur in the workplace, the Company will conduct a fair

investigation for all parties involved.

Scope
This policy applies to the business operations of MLOptic (Thailand). However, companies within the Group may adapt this

policy to fit their specific business context and internal management processes appropriately.

Definitions

Discrimination refers to treating a person differently, excluding them, or granting privileges to any individual or group based
on characteristics such as race, nationality, ethnicity, skin color, family background, belief, religion, social status, sexual orientation,
gender, age, physical condition, disability or handicap, language used, political views, marital status, or any other information that leads
to discrimination.

Harassment/Intimidation refers to any unwelcome behavior that harasses, intimidates, pressures, or creates a hostile
environment, which obstructs work performance. Even if unintentional, such behavior affects the victim physically and psychologically,

and includes sexual harassment and intimidation.

Forms of harassing/intimidating behavior
® Verbal: e.g., sarcastic remarks, pressuring speech, insinuations, inappropriate jokes, defamatory remarks, mocking, insulting,
demeaning remarks, seductive speech, incitement, slander, false accusations, threats, unwelcome or non-consensual flirtation,
using sexually suggestive language.
® Gestures: e.g., inappropriate staring, making rude hand signals, whistling.
® Actions or Physically Aggressive Behaviors: e.g., pulling hair, pinching, pushing or jerking, jabbing, punching, and any

inappropriate close physical contact or physical assault.
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Workplace
Workplace refers to places of operation, such as:
® Offices, area offices, factories, company stores, etc.
® Company event venues
® Assigned work locations
® Meeting and training venues
This also includes situations during work performance, such as:
® During business travel
® During business telephone conversations
® During the use of electronic media for business communication

® FEtc.

Oversight
This policy has been approved by the General Manager and provides recommendations and considers amendments and

improvements to the policy.

Guidelines

To absolutely prevent all forms of discrimination and to oppose harassment and intimidation within the organization, the
Company has established the following guidelines:

® Recruitment, Selection, and Hiring

O Job postings will not contain any exclusionary language.

O Recruitment and selection of personnel will be non-discriminatory, based on the qualifications required for the
position, without regard to race, nationality, ethnicity, skin color, family background, belief, religion, social status,
sexual orientation, gender, age, physical condition, disability, language, political views, marital status, or any other
discriminatory factor.

O The salary, benefits, and employment conditions offered to all applicants will be equal, based on the standards for the
advertised position.

O Application forms and supporting documents must be kept confidential, not disclosed to unrelated persons, and access
should be restricted to authorized personnel.

O Psychological testing and pre-employment physical examinations must be directly related to the job requirements.

® Human Resource Development

O Development management must be comprehensive, equitable, and non-discriminatory, considering the developmental
needs of each individual for their current role and career advancement.

O Approval for training must be free from discrimination.

O Development programs shall be implemented to raise awareness of the objectives and stipulations of this policy for all

employees through training.
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® Performance Evaluation
O Performance evaluation guidelines must have clear, transparent criteria, based on actual performance results and
behaviors aligned with corporate values. Evaluations should involve face-to-face discussions between supervisors and
subordinates to foster mutual understanding of the results.
® Employee Compensation and Benefits
O The administration of compensation and employee promotions must follow established policies that are transparent
and clear, under the same standards for all.
® Transfer / Termination
O  Transfer processes must be based on equality and consider career advancement opportunities, without
discrimination.
O  Termination must be based on an employee's performance falling below company standards after being given an
opportunity to improve and close performance monitoring, or on grounds of serious disciplinary misconduct, or for

health reasons as diagnosed by a physician, or for any other reason that does not constitute discrimination.

Procedures for addressing discrimination, harassment / intimidation
® The victim can inform the perpetrator to stop the behavior immediately at the time of the incident.
® [f the perpetrator ignores this and continues, the victim should report to their direct supervisor, their supervisor's manager,
or the HR department manager, as appropriate. The victim or the whistleblower will be protected under the company's
Whistleblowing Policy in all cases.
® The relevant HR department manager or above shall inquire and gather information from the victim, the accused, and
witnesses (if any) within 7 working days of receiving the report.
® The relevant HR department manager or above shall establish an investigation committee of no less than 4 members,
comprising:
O A line manager of the accused at the Manager or higher.
O A line manager from an unrelated (neutral) department at the Manager or higher.
O An HR department manager or higher.
O The Internal Audit Manager.
® Disciplinary action shall be taken against the wrongdoer or anyone making a false report, based on the investigation
findings and the committee's decision.
® [f the misconduct constitutes a criminal offense requiring legal proceedings, the company's legal officer, relevant
authorities, or legal counsel must be involved in the investigation.
® Victims who report harassment/intimidation incidents will be protected under the Whistleblowing Policy to prevent any

negative repercussions from reporting.
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Policy review
HR manager review the Non-Discrimination and Anti-Harassment Policy annually. Any amendments or changes to this policy

shall be presented to General Manager for approval.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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CHILD LABOR AND YOUNG WORKER PROTECTION POLICY

MLOptic (Thailand) is dedicated to safeguarding human rights and strictly prohibits any form of child labor within our operations

or supply chain. We recognize that employing children or exposing young individuals to unsafe conditions can negatively affect their

health, education, and long-term development.

Company fully comply with ILO standards, Thai labor laws, and internationally accepted responsible business practices. This commitment

reflects global best practices and serves as a fundamental requirement for all parties working with us.

Scope
The policy applies to;
® All employees of MLOptic (Thailand)
®  All contractors and subcontractors
® All suppliers and service providers
®  All recruitment agencies and labor intermediaries

Compliance with this policy is a mandatory condition for any business relationship with MLOptic.

Definitions

Child / Child Worker is A “child worker” refers to anyone under 15 years old, below the legal minimum working age, or
younger than the compulsory education completion age, whichever sets the highest requirement.

Young Worker is A “young worker” is an individual who is above the minimum legal working age but under 18. Young workers
may be employed only under safe and legally compliant conditions.

Hazardous Work / Hazardous Conditions is Work that could endanger the safety, health, or wellbeing of children or young
people such as handling chemicals, heavy lifting, working with machinery, operating at dangerous heights, working at night,

performing overtime, or working in environments with extreme heat, noise, dust, or confined spaces.

Prohibitions and Protections

Absolute Prohibition: The employment of Child Workers is strictly forbidden.
Protection of Young Workers: Young Workers must not be assigned to Hazardous Work, night shifts, or overtime. Their work

schedules must not conflict with their educational obligations.

Implementation & Prevention

To enforce these standards, MLOptic (Thailand) will:

Verify the age of all job applicants through official, government-issued documentation.
Keep precise and confidential employee records that include dates of birth.
Educate hiring managers and supervisors on this policy and their responsibilities.

Require all suppliers and partners to acknowledge and adhere to these principles.
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Remediation Procedures (If Child Labor Is Identified)

If a child worker is discovered:

Remove the child from the workplace immediately to ensure safety.
Notify the HR department and responsible management without delay.
Conduct a verification process to confirm age and assess the child’s condition and circumstances.
Create a remediation plan prioritizing the child’s wellbeing, which may include:
O Financial or living support
O Assistance to re-enter school
O  Safe transportation home
O Cooperation with the family or relevant organizations
Offer the child the opportunity to return to work once they reach the legal working age.

Conduct a root-cause review and implement corrective actions within 30 working days to prevent recurrence.

Protection of Young Workers (Ages 14-17)

MLOptic may employ young workers only when permitted by law and under conditions that guarantee their safety and development.

Young workers:

Will not be assigned hazardous, unsafe, or physically demanding work.

Will not work at night or perform overtime.

Must have working hours that do not interfere with their education.

Will be recorded in a dedicated register identifying their roles and approved tasks.

Will receive appropriate supervision, and supervisors must understand their additional safety needs.

If a Young Worker Is Assigned Hazardous Work

MLOptic will:
® [mmediately withdraw the young worker from the hazardous task.
®  Arrange medical checks if required.
® Reassign the worker to a safe position without reducing salary or benefits.
® Perform a risk assessment to avoid future violations.
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Monitoring & Compliance
Adherence to this policy is a fundamental condition of employment and doing business with MLOptic (Thailand). We will
conduct regular audits to monitor compliance. This policy will be periodically reviewed and updated. Violations will result in disciplinary

action, including the termination of business relationships.

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager

MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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Climate Change & Environmental Sustainability Policy

MLOptic (Thailand) is committed to responsible and sustainable business practices. This policy outlines the Company’s intention to
minimize environmental impact, address climate change, and support long-term environmental resilience across all operations, in
alignment with SMETA standards, Thai regulations, and international expectations.
Scope
This policy applies to all:

® Employees

®  Contractors and service providers

®  Visitors and business partners

® Company facilities, offices, and related activities
Environmental Commitment
MLOptic commits to:

® Reducing greenhouse gas (GHG) emissions

® Improving energy efficiency in all offices and facilities

® (Conserving resources such as water, paper, and electricity

® Reducing waste and promoting recycling

® Preventing pollution and ensuring safe handling of materials

® Complying with all applicable environmental laws and standards
Climate Change Mitigation Strategies
To help reduce environmental impact, MLOptic will:

® Use energy-efficient equipment and lighting

®  Promote environmentally responsible procurement

® Encourage digital workflows to reduce paper usage

® Reduce unnecessary travel and promote virtual meetings

® Improve waste segregation and reduce single-use materials
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Climate Change Adaptation
MLOptic will:
®  Assess risks related to weather events, emergencies, and environmental disruptions
® Maintain emergency preparedness plans
®  Strengthen infrastructure and continuity measures where required
Employee Awareness & Participation
Employees are encouraged to:
®  Practice energy-saving behaviors (switch off lights, efficient air-conditioning use, etc.)
® Follow waste-separation guidelines
® Participate in sustainability campaigns and environmental programs
® Report environmental hazards or concerns
Monitoring & Continuous Improvement
® Environmental performance indicators will be monitored regularly
® [Internal reviews will be conducted to ensure goal progress
® Improvements will be made based on audit outcomes, regulatory updates, and stakeholder requirements
Responsibilities
® Management: Provide leadership, resources, and oversight
® EHS or Responsible Department: Implement programs and monitor environmental compliance
® Employees: Follow policies and support environmental initiatives
Public Disclosure
The company may communicate environmental progress to employees, customers, and stakeholders through appropriate channels.
Policy Review
This policy will be reviewed annually or earlier if laws or operational needs change

Establishment 24 November 2025

Mr. Feng Jiandong

Acting General Manager
MLOPTIC (THAILAND) CO.,LTD.

Rev.00
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CODE OF BUSINESS ETHICS AND CODE OF CONDUCT
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CODE OF CONDUCT ON HUMAN RIGHT AND LABOR RIGHTS
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MINERALS & SOCIAL ACCOUNTABILITY SOURCING POLICY
HgIMIIAHWITIANAZANNSVRAAYI UADTIAN
1. wlge (Policy Statement)
MLOptic 193U N9z 5 NHMNATFIUGIZARIUIIFTIN ANUSURAYOUADTIAN HAZMIQUASIEIFIIATONARDANTA NTUIIY
v ' E4
ez IggUnum lanveust Anwjsiuiiaeandesnusziliouds SMETA (Sedex Members Ethical Trade Audit) ttaz 1a5un1s
£
mivayu TaeuasgIuaIna sIanmI sz Yesanl sz mmMANRegInaNe ANTUYHITY HAZHLINNNITATIVADU
a L4
ANTIZHADIUZUBY OECD
4 o v
151M3EMINANMITANILI B InHuN AU ALdaazinIFEga (Conflict-Affected and High-Risk Arcas: CAHRAS) 1914
[ a . . Y a ° v o a J
a151505 3521151 lneneaTn (Democratic Republic of Congo: DRC) trazilszmalndifies o1 ldgmseniuayumamsGuun
ANwiandIn1e1s tazdina ldinansazlia@nsuypeuee 19310159 MINMFUNTTH LazANMTON INTUUDIFIIARDY
2. UYdUIUA (Scope)
dyd Y Yo o J v o PR A A 9 [ o Aa v 2
uleeiitinatisny Isnudnnasossuazsndnnatoeoinauaineteslumsianiagniius sigasae T
e YN (Tin), UNUNIAY (Tantalum), TIEAIAY (Tungsten), LAZNBIA (Gold: 3TG) — AIUAN TABUUUNBTUMTITIBIUITTIY
Anutand (Conflict Minerals Reporting Template: CMRT)
o Tauead (Cobalt) — Aruau Tasuuulesumssisauavead (Cobalt Reporting Template: CRT)
' { 4 s ' A a
o lum (Mica) Hazus519ANUAgI0Y 9 — AIUAN TABLDUNBIUNITTIONULS FINUAN (Extended Minerals Reporting
Template: EMRT)
3. AanaiuezYe R MUK UG NWa181905¥8 9151 (Our Commitments & Supplier Expectations)
. ' 9 Yo S A A ' A a a A ° A Y A
MLOptic 32 lioanu sould 1asuwailse Teani nielidimswmlumsaziadniuyperula 9 vsomsiaredaunadow o
o 4 2 ° Yo 72 v
auayuaal mmvua lidgunaiseas navuade:
° 1% o Aa @ a A g ' o [ @ ] '
o muhszuumstamanlyd: dudlunmsssuumssamsmiasnaeInnzianuzindanisdmiumtanuisgo
NS URAYeY Fadeande I lILINNMIATINAOUIATILHAD UL OECD taggluuy “naau-1§id-asrvaon-
1J§ ‘]_Iﬂ'gﬂ” (Plan-Do-Check-Act model)
1% 1 1 o 1 I dy 1 1" Y o U dy Y I'4
® msiunanunazmsaeaeuleie: Sunswedrauilumems luuTunetinazderedemmuamaril ludsdnwarawosvos

A Y =< ] A wa ' '
au e I lansnnudnlavazmsdiiaawaaeania laginiu

® M3 159098z 15INAUNAIUMITUT0N: AT TIANATOUAGN (Covered Minerals) Tasimmizan 159nqauas

=t

J o " o, ] ' o a . .
Tsanaun ﬁ’i‘umimaﬂﬁ'emauﬂu"lﬂmuﬂizmumﬁmmmﬁmamqﬂmmmwmfa‘u (Responsible Minerals Assurance
Process: RMAP) W3ou1asgiudase o

v o ) 9 ' Y v A s a i3 ¥ g o =
L4 ﬂ']ﬁ]ﬂ’1/]1518\1TLlL!,agﬂﬁlﬂﬂlﬂﬂ"llﬂuuﬁﬂmﬂﬂiﬂﬂﬂu: i]ﬂmimeL’U'U“V‘I’E']illﬂﬁ318\1TLW]ﬁMUﬁimlm%Qﬂ@]ﬂ%ﬂuﬂi%%?nﬂ :
o CMRT diULITe 3TG

o CRT dmsumsdamlavead nind

° o A ' A A A Yo 9
o EMRT dwisulumwseussiganudesgeou q We'lasumsiesue



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

Y 1 A W a Y ' A 1 3 A U ) @
e nlinnusvienumsasnaeutazlsziivka: Tianuiavieediuauinuazanullsddadmivmsasiaeu
A A Aa A ) A Y A o = Y = A A ]
SMETA ¥30M13A579980184 9 13133 1A8 MLOptic #309nA1U8IUTEN 598D IINDIaaunnmeIved lonas uaz
UAAINT
g o oA o o 1 (a2 en S o Yo ay A ua A g '
o juiulumsilSuilysedderiios: samsiums lidfiianmdesmuaiszy ldnuiidioumuljiamsud luiudans
A ' o A a o A P ' A
sazldmsmlumsdSulgalssaninmnedinunasaanadeuodisneiie
4. msUfiamumazmsnuniu
v J ' Y a2 oa Y o v A A g A o Aa a o . a a
Funageeimaizdenlfiiaamdeimuamartiienuon lvlunmsdutiugsfiein MLOptic 1519zlsziiutaz Nasan
v o = ) o A ' a 2 A gda ' =~ oA ) o
ANWAWIUTURUTIDNATINUFH N BET 1A o) InuTaziiau Teunell Tagmmzod19eaniv IgglnunnsinneIvesny
Tangllse Tomi Tnonsanse Tnsdouunanudaudinise1yslugiinin DRC

4 o I @ o & 4 y { A vadad
uleweiiag lasumsnunuiluszezuazalsulysamanusuilu meazdoudunasgruindoumlaswazuulfiananga

Us2na a1 TUN 24 WoATNIBU 2568

w7 1Reana

v

Raamsnaly

a W < a o o
UIHN BUUDADOINAN (ﬂi%!‘ﬂﬂvlﬂﬂl) 1NN

Rev.00



MISPTIC

700/154 Moo 1 Amata Nakorn Industrial Estate, Bankao Subdistrict, Phantong district, Chonburi 20160 Tel: 033-266005-6

ANTI-BRIBERY & ANTI-CORRUPTION POLICY
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5. NINIINABITIIN (Prohibited Activities)
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GRIEVANCE AND COMPLAINT PROCEDURE POLICY
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4 ¢
4. msﬁu%’e%munm (Filing a grievance)
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6. msazdiaulawe (Policy violations)
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ANTI-SEXUAL HARASSMENT POLICY
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7. UNAANETIHSUNTAIDINANIUNA (Penalties for sexual harassment)
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NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY
wlealimenfiduazdedumsanniu

1. g (Policy Statement)
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5. @@IuNMOU (Workplace)
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CHILD LABOR AND YOUNG WORKER PROTECTION POLICY
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mnusanuTenynaldSusevrsnenuiiduduasia (If a Young Worker Is Assigned Hazardous Work)
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MLOptic (Thailand) Policy regarding

Environmental Conservation, Occupational Health and Safety

MLOptic (Thailand) Co., Ltd. is a manufacturer of research, develop, design and manufacture high-precision optical, optical
instruments, optical mechanical electronics and customizable high-end lenses see the importance of environmental
protection and preservation of natural resources, reduce resource use and prevent of pollution including occupational
health and safety concemn. Active environmental protection and prevent work injury and ill health is an important part of
our business policy with the aim to reduce the environmental impact and safety risk of our activities, products and process

wherever possible and economical reasonable.

Environmental conservation, occupational health and safety are integral parts of all corporate processes.
Environmental conservation, occupational health and safety are not areas, departments or functions, but strategies
pervading them all.

The attainability and legal and other requirements compliance with high standards is the aim of all employees to
sustainable environment.

The aspired continual improvement is the mutual task of all corporate functions.

The management board admits to the operational environmental conservation, occupational health and safety without

limitation and with the corporate policy has set itself the following goals:

® \With appropriate tools, commits to implement a continual improvement of EMS and OHSMS, in regard to
environmental conservation, occupational health and safety, which also includes preventative measures for
environmental conservation, accident prevention and health safety.

® Fvaluates risk and opportunity to reduce hazards for proactive measurement incur the environmental,
occupational health and safety for all employees, interested party for prevention life and property.

® Cultivates the awareness of environmental conservation and work safety to all employees and person working by
regular information and knowledge,

® Integrates the environmental conservation, occupational health and safety in regard to the planning and
establishing of new plants, operations, products and processes.

® All employees are duties and responsibilities to operate by follow procedure and work instruction for prevention
of work-related injury and illness.

® Analyzes, evaluates and monitors the environmental, occupational health and safety aspects of the operations in
the plants on a regular basis.

® FEconomically uses raw materials, energy, water and other commodities in order to preserve resources as well as
for diminishing negative impact to the environment.

® Minimizes the waste and sewage emergence as well as air pollutions with possibility to having an appropriate

disposal.
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Reduce risks of work related to the environmental, occupational health and safety.

To comply programmers in order to diminish environmental and work safety risks as well as health hazards,
prevent incidents and to protect the personal integrity of the employees and its resident.

Commits itself to continual improvement process with established policy.

Commits for consultation and participation employee to have knowledge, awareness and good attitude for work
of safety.

Protection employee from reprisals when reporting incidents, hazards, risks and opportunities.

Pursues frank communication with public authorities, the circle of interested people, the public and other
business partners about environmental, occupational health and safety aspects regarding operational and
production.

Acts on contract partners to apply environmental and work safety processes and supervises, whether the

employees working at the premises, adhere to the relevant environmental and work safety specifications.
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